
Scale Level Span Proposed Retirement Year New Stagnation @ % Fitment

NE - 1 NE-9(2017) & NE-10 (2020) 31000-63000 & 34000-71000 2032 In 2026(@0%), In 2024(@5%)

NE-2 NE-9 31000-63000 2026 In 2022(@0%), In 2020(@5%)

NE-3 NE-9(2017) & NE-10(2019) 31000-63000 & 34000-71000 2033 In 2025(@0%), In 2023(@5%)

NE-4 NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2033 In 2026(@0%), In 2024(@5%)

NE-5 NE-8(2017) & NE-9 (2019) 27500-60000 & 31000-63000 2032 In 2026(@0%), In 2024(@5%)

NE-6 NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2032 In 2025(@0%), In 2023(@5%)

NE-7 NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2030 In 2025(@0%), In 2024(@5%)

NE-8 NE-9(2017) & NE-10 (2020) 31000-63000 & 34000-71000 2027 In 2024(@0%), In 2023(@5%)

NE-9 NE-9(2017) & NE-10 (2020) 31000-63000 & 34000-71000 2030 In 2026(@0%), In 2024(@5%)

NE-10 NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2031 In 2025(@0%), In 2023(@5%)

NE-11 NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2030 In 2025(@0%), In 2023(@5%)

NE-12 NE-6(2017) & NE-7 (2019) 21500-50000 & 24000-52000 2028 In 2027(@0%), In 2025(@5%)

NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2031 In 2025(@0%), In 2023(@5%)

NE-7(2017) & NE-8 (2019) 24000-52000 & 27500-60000 2035 In 2027(@0%), In 2025(@5%)

NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 In 2025(@0%), In 2023(@5%)

NE-9(2017) & NE-10 (2020) 31000-63000 & 34000-71000 2029 In 2024(@0%), In 2022(@5%)

NE-4(2017) 19900-44000 2033 In 2024(@0%), In 2022(@5%)

NE-8(2017) & NE-9 (2023) 27500-60000 & 31000-63000 2034 In 2031(@0%), In 2029(@5%)

NE-3(2017) & NE-4(2020) 19300-42000 & 19900-44000 2028 In 2025(@0%), In 2023(@5%)

NE-6(2017) & NE-7 (2023) 21500-50000 & 24000-52000 2033 In 2029(@0%), In 2027(@5%)

NE-4(2017) & NE-5 (2020) 19900-44000  & 21000-47000 2028 In 2025(@0%), In 2023(@5%)

NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2033 In 2023(@0%), In 2021(@5%)

NE-12 (2017) 38000-88000 2031 In 2024(@0%), In 2022(@5%)

NE-3(2017) & NE-4(2019) 19300-42000 & 19900-44000 2033 In 2025(@0%), In 2023(@5%)

NE-3(2017) & NE-4(2025) 19300-42000 & 19900-44000 2035 In 2024(@0%), In 2022(@5%)

NE-3(2017) & NE-4(2024) 19300-42000 & 19900-44000 2030 In 2026(@0%), In 2024(@5%)

NE-9(2017) & NE-10 (2020) 31000-63000 & 34000-71000 2030 In 2026(@0%), In 2024(@5%)

NE-9(2017) & NE-10 (2019) 31000-63000 & 34000-71000 2035 In 2027(@0%), In 2026(@5%)

NE-12(2017) 38000-88000 2029 In 2025(@0%), In 2023(@5%)

NE-3(2017) & NE-4(2025) 19300-42000 & 19900-44000 2036
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